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Overview of Property Law
Intellectual property is an intangible asset from mental labor. It includes artistic work, designs, and inventions. State laws provide rights and protections to people who come up with creative work in form of; trademarks, patents, and copyrights. In the U.S. Constitution section of Article I, the Congress holds the mandate to grant inventors patent and copyrights. The proliferation of global communication channels and technology has increased the challenges of trade secrets, patents, and copyrights effectiveness. There have been increased false advertisement and infringement by many people to people’s intellectual property right. 
Policy
The company is very dedicated to a high level of ethical and legal standards in our operations. The company holds the commitment to respecting all intellectual property rights of our competitors and suppliers while in business operations. On the same, the company expects all employees, competitors, customers, suppliers, agents, and independent contractors to respect and not steal nor misuse the company’s technology and intellectual property rights. The policy is intended to maintain a good reputation of the company and make it a fair competitor in the market. Also, ensure the company’s intellectual property right is observed and the people involved are complying with laws controlling the industrial espionage.
The Scope of the Policy
This policy applies all directors of the company, officers, agents, independent contractors, business partners, joint ventures, other business units, and employees. The committee is dedicated to protecting from infringement all its intellectual property rights including processes, information, and technology. The company’s intellectual property rights help us gain a competitive advantage and assist in providing very unique products and services to the customers. It is the responsibility of every employee of this company to maintain the confidentiality of business information and procedures involved in the production and all the inventions that pertain to the company. Also, it is the responsibility of every supervisor and manager to the company to encourage and foster awareness of the need to protect the company’s intellectual property rights.
Standards and Guidelines
i)    Patents 
As provided in U.S. Patent and Trademark Office (USPTO) the company holds the right to protect any invention that belongs to the company which prevents other agents from using or selling it. Additionally, innovation and involved product procedures are not to be shared with the public. The company holds the patent right to the production procedures of cherry tree frozen yogurt, the machine used in the production process and the design of our products. 
ii)    Copyrights
As provided in the U.S. Copyright Office, our company holds the right to protect our original works including the computer software of the company from being used by other parties. Any infringement to it attracts a lawsuit.


iii)    Trademarks
Under the Uniform Trade Secrets Act (UTSA), our company is allowed to contain a special and unique symbol that identifies our product from any other product from our competitors in which no other party is allowed to use it. The company deals with the making of yogurt which we term it as Cherry tree frozen yogurt and we use the following trademark to distinguish our product from other products.   
Who May Use the Intellectual Property?
Through a collective bargaining agreement, the company may allow the use of our intellectual property with or without charge for administrative or educational purposes in the company. This is also to enable the efficient operations of the company.
Intellectual Property Infringement Ramifications
Soliciting or stealing information that pertains to this company without any written permission will be charged in a lawsuit for infringement. Therefore, DO NOT directly or indirectly obtain r solicit any company’s information to any third party including customers, vendors, suppliers, equipment manufacturers, agents, independent contractors, new or existing employee or even any job applicant.
If you are aware of any independent contractor or a company employee discussing or using one of our protected intellectual properties, you must seek consultation with our company management straight away.
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